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I’m all for progress— 

It’s change that I can’t stand. 

 

 

Mark Twain 





Nursing in India: a profession in transition 

 Estimated deficit of nurses- 2 million  

 Public sector requirement-140,000 staff nurses.  

 The nurse-population ratio: - India- 1:2,500  

                                     Higher Income countries- 1:150 to 1:200  

 The nurse-doctor ratio: - India- 0.5 nurses per doctor  

                                         Higher Income countries- 3 or 5 per doctor in the                           

           USA and UK respectively. 
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 Use of dynamically sophisticated simulation technology and narrative pedagogy 

 Introduction of postgraduate nurse residency programs.  

 Lab experiences of Electronic Medical Record (EMR).  

    simulation. 

 Dedicated Education Units. 

 Quality and Safety Education for Nurses (QSEN). 

 Dual Enrollment Programes. 

http://www.carnegiefoundation.org/newsroom/press-releases/educating-nurses-call-radical-transformation
http://nationalacademies.org/hmd/Reports/2010/The-Future-of-Nursing-Leading-Change-Advancing-Health/Infographic.aspx


 Distance Learning 

 Digitally available books 

 Nursing games applications 

 Online training content  

http://nationalacademies.org/hmd/Reports/2010/The-Future-of-Nursing-Leading-Change-Advancing-Health/Infographic.aspx


 Electronic readers are replacing textbooks 

 Greater use of YouTube videos during class training 

 Creating virtual “Second Life” teaching scenarios 

 Students are connecting with each other via social media outlets like Facebook 

and Twitter. 

 The increasing Use of Personal Digital Assistants (PDA’s) 

http://www.thefutureofnursing.org/


“Authentic leaders are not made nor are they born; they are enabled or disabled by the 

organizations in which they work.”  

• Can stay clinically active by picking up shifts. 

 

• Allows faculty to present up-to-the-minute practice guidelines. 

 

• Helps to analyze personal goals. 

 

• Empowering nurses. 

 

• Lowering cost.  



Resistance from nursing leaders prevent nurses from implementing evidence-based 

practices that improve patient outcomes. 
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 Increasing trend towards use of Electronic Medical Records 

 Introduction of Real time locating systems 

 Patient Logistics system helping reduce nurses’ physical workload 

 Robots delivering pharmaceuticals, lab specimens reducing the need for nurse 

assistants 

 Smart beds that register and record vital signs and patient weight; 

 Tablet computers that convert handwriting on the screen to typewritten medical 

record entries. 



 





 VIDEOCONFERENCING Interact with nursing professionals throughout the 

world. 

 THE BLOGOSPHERE allows nurses to share their experiences and feelings. 

 DRUG MANAGEMENT TECHNOLOGIES bar coding and verification 

 

 

 

Technology for Nurses  
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